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How SmartChoice LTD Beats the Competition!
There are several benefit advantages SmartChoice LTD 
maintains over the competition. REMEMBER THEM  
when comparing RSL SmartChoice to other small group 
disability solutions.

Perhaps the most significant? The Pre-Existing Condition 
Disability Benefit. Other small group DI solutions don’t 
provide any benefit for disabilities related to conditions that 
occur within pre-existing limitation timeframes.

In addition to its 100% Guaranteed Issue basis, 
SmartChoice also pays benefits to covered employees 
who become disabled during their first year of coverage 
due to pre-existing related conditions. That’s right — A 
benefit is payable to any employee who goes out on 
disability during his/her initial 12 months of SmartChoice 
coverage, even if the disability is directly connected to/
caused by a pre-existing condition.

This Pre-Existing Condition Benefit is one-half of the 
normal LTD benefit payable for up to 12 months. Let’s 
review an example of what this additional benefit could 
potentially mean to a small business over and above the 
normal LTD benefits available to them in the marketplace:

Here is a 7 person law firm with annual salaries, monthly 
LTD benefits and monthly pre-existing condition disability 
benefits listed:

Employees Annual Salary
Monthly LTD 

Benefit
Monthly Pre-

Ex Benefit

1 $200,000 $7,500 $3,750

2 $200,000 $7,500 $3,750

3 $100,000 $5,000 $2,500

4 $80,000 $4,000 $2,000

5 $70,000 $3,500 $1,750

6 $60,000 $3,000 $1,500

7 $50,000 $2,500 $1,250

Totals $760,000 $33,000 $16,500

Total Annual Protection $396,000 $198,000

Other small group DI offerings may provide this particular 
firm with $396,000 of potential annual payroll protection 
(although not all of the available options would provide 
up to $7,500 of monthly benefit!). But only SmartChoice 
goes beyond this and provides an ADDITIONAL 
POTENTIAL ANNUAL SALARY PROTECTION OF $198,000 
to cover disabilities caused by pre-existing conditions. 

It’s simple math: If your brokers are truly working on 
behalf their small business clients’ best interests, they will 
recognize this added benefit potential as a significant plan 
feature and differentiator.    

Small group even smaller when it comes to benefits? 
CARVE IT OUT WITH SMARTCHOICE!

SmartChoice is an industry leader when it comes to 
providing you and your broker base with FLEXIBILITY in 
the small group marketplace! One important example 
is our CLASS CARVE OUT CAPABILITY. You can do class 
carve outs down to 2 lives on all lines of coverage, and you 
can actually have different eligible classes by product on 
the same group. 

Many small business owners will recognize the benefits 
of coverage but are hesitant to provide coverage to 
all employees, or concerned with being able to meet 
participation requirements. SmartChoice’s carve out capability 
allows them greater flexibility to address both concerns.

Many SmartChoice competitors don’t allow class carve 
outs in their small group portfolios. This is an important 
distinction and advantage that SmartChoice provides you 
and your brokers.

THERE’S MORE:

�  All SmartChoice lines of coverage can be written  
on a standalone basis.

�  There are no minimum SmartChoice premium 
requirements

�  SmartChoice has no family content restrictions (i.e. 
groups can be 100% family related, husband & wife 
groups are OK)

�  SmartChoice can be 100% employer paid or  
100% employee paid (regardless, the rates remain 
the same)

�  SmartChoice can cover part-time employees (20+ 
hours per week).

�  SmartChoice has no group renewal adjustments for 
Life, LTD and STD.

�  SmartChoice covers most home-based businesses 
(with underwriting approval)

�  SmartChoice time in business requirements for STD 
(6 months) and LTD (1 year) can be waived for spin-
off companies and for multiple line applications.

�  SmartChoice has no time in business requirement 
for Life or Dental coverage.


